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Abstract 
In Nigerian family setting, the traditional belief is that household 
administration is squarely the responsibility of the women, irrespective 
of their educational level or leadership position. This trend had 
undermined the agitation against gender differential, discrimination, 
inequality, disparity, marginalization and others. In effect, women are 
virtually placed at a disadvantaged social standing. Situation as 
described has among others, strained natural potentials in women that 
would create a healthy and progressive society. This paper is therefore 
of the opinion that household administration should be repositioned 
through sharing domestic responsibility with men. In this regard, the 
paper discusses the concept of household administration; the state of 
household administration in Nigerian families, need for shared 
domestic responsibility in household administration, household 
administration versus gender equity and challenges to repositioning 
household administration. Then recommendations were made.  
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For decades now, there have been very serious gender sensitization and equity 

campaign in Nigeria for instance International Conference on Population and 
Development (ICPD) Cairo 1994 stressed the importance of effective promotion of 
gender equality and empowerment of women. The fact remains that males are given 
preference to females in Nigerian Society and this has continued to promote gender 
disparity phenomenon. In contribution, Udegbe (1998:4)  opined that “Societal norms 
and stereotypes function as a traditional ideology that relegates women to housewife 
roles”. This is sheer gender discrimination which has never been at an advantage for 
women. As a result of such gender cultural norms and practices, the girl-children are 
groomed right from birth to take charge of the domestic duties in their homes. This is a 
trend to prepare them to face domestic challenges in their matrimonial homes. It is 
disheartening to observe most working mothers combine the whole lot of domestic 
duties with office work even as an expectant mother and after delivery. Some fathers 
out of pity render assistance to their wives but they do this with caution to avoid 
scandal and assault.  
 
The Concept of Household Administration   

The word administration means guidance, leadership and control to maximize 
the effort of all concerned towards some common goal. In the same manner, household 
administration denotes the activities such as planning, organizing, directing, 
controlling, supervising and co-coordinating of home responsibilities necessary to 
ensure harmony and good living in the family. Household administration is an 
indispensable and functional task of the father and mother in every home. Elekwa 
(2008) opined that the upkeep of families is a joint responsibility of both parents. The 
predominant reason for establishing the home is for a unified execution of functions to 
maintain a stable home. To Ihebereme (2009) household administration is an essential 
tool to spore progress in the home.  
 

Household administration in this context involves responsibilities such as 
payment of children’s school fees, paying house rent, water and electricity bill, buying 
house properties, maintaining house properties, buying children’s cloths, paying dues 
both in village and town, paying house-helpers such as security men, house-help 
steward, driver, executing family projects e.g sinking a borehole, new family house, up-
keep of aged parents of the spouse etc. Kanno (2003) maintained that household 
administration is deeply rooted on the cultural role expectation of male and female.  
 
The State of Household Administration in Nigerian Families  

The conduct of household administration by today’s Nigerian families seems to 
exclusively apportion all domestic functions to the mothers. This assertion is with the 
exception of some educated spouses who of course relegate the traditional belief of  
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gender roles to the dustbin hence, husband and wife carry out their family duties 
collectively without discrimination. In this instance, Emarievbe (2005:64) posited that 
“education in its widest form is the tool for setting women free from ignorance and 
backwardness and bringing them to a position of liberty and awareness. The situation as 
described above is effectively practiced if the father of the home does not allow 
interference from immediate and extended relations.  
 

Apparently, the state of household administration in Nigerian families is in 
total exclusion of husbands from domestic responsibilities. The cultural claim that 
wives are solely responsible for domestic work in their matrimonial homes is held at an 
elevation in most Nigerian families. It should be recalled that female folks right from 
their parents’ home are assigned domestic function excluding the male folks. This is a 
blatant cultural prejudice. Even with the advent of civilization, innovation and change 
in the technological revolutionized era, Nigerian families still adhere to such barbaric 
traditional practice. The writer is poised to ask  how we can canvas for a total drift to 
modernization and technological advancement when old traditional practice of gender 
role disparity is accorded precedence. Ude (2008) observed that most mothers are often 
deprived of full manifestation of their natural potentials in their work place because 
most of their time is channeled to domestic household administration. Anya (2007) in 
his studies revealed that female students’ performance in school is generally low, when 
compared with their male counterparts. Obasanjo and Mabogunje (1991:44) asserted 
that:  

 
Women become conditioned into accepting social debasement…  
Even in urban centres and in civilized circles, the stereotype  
 gender roles make  women overplay their feminist by accepting  
 they  are the weaker sex, over-emphasizing the dainty nature  
of their comportment, viewing  the ambition of some members of  
 their sex  as ominous and regarding exceptional achievements  
 as untold competition with men  

  
It is worthy to note that the average Nigerian husband wants a wife 

who will be economically active to complement the efforts of the husband in 
providing the resources for family care. It will be effort in futility that after 
educating a girl child in her parent’s house, she got married and gain 
employment but domestic work impinges her ability to get along with her job 
efficiently. A situation as described undermines the advocacy for gender 
equity. Household administration in this paper is argued to be observed as a 
joint venture between husband and wife in the family. Gen (2:21) saw the 
woman as a divine grace to assuage man in completeness.   
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Need for Shared Domestic Responsibility in Household Administration  

The realization that mother and father are important in the family calls for the 
need to share equitably all household administration. In Igbo society for instance 
women are marginalized in domestic responsibilities. They are strictly confined to 
keeping of homes and looking after the children. In order to fully assume their position 
in household administration, parents start early to groom their girl child in the direction 
to master domestic activities in the home. The above described practice is a way of 
preparing the girl-child for expected domestic responsibility in her husband’s house. To 
Ausbeth-Ajagu (2005) women are believed to be suitable only for house work, kitchen 
and making babies. It seems to be a taboo or forbidden happening for a man to be seen 
washing his children’s dress, go to market, sweep the house or direct domestic 
activities. Iwuji (2008) observed that most women have been tagged wicked in their 
matrimonial home when their neighbours or relations notice that their husbands assist 
in household administration.  
 

Ihebereme (2008) in her study “The extent of husband and wife participation in 
household activities” revealed that husbands’ participation in household activities is at 
a very low extent. It beats one’s imagination that even with the advent of technology 
driven era, traditional practice of domestic sole responsibility has remained static. It is 
disheartening that women in the present dispensation combine household 
administration with office job. A situation as described above has contributed greatly to 
rapid ageing of women, stress that may cause illness and sudden death, insomnia etc. 
Okwuchukwu (2007) noted that some broken homes in Igbo society resulted from 
wife’s inability to cope with domestic challenges. Women also have suffered various 
forms of injustices, humiliation and violence in their places of work just because they 
came late to work due to their domestic responsibilities Nnaji (2008) averred that 
gender discrepancy on domestic responsibility is persistent. This has contributed to 
under-representation of women in leadership positions. Studies around the globe 
indicate gender inequities in leadership positions in various sectors of the economy 
(Sleeve, 1999; Roger, 2002; Jenifer 2000). The few women who attain height of top 
rank positions most times, experience unstable homes (Roger, 2002). Ekeocha (2006) 
stated that women of affluence struggle to meet up with their domestic duties. Women 
consistently hold lower ranks than men of comparable age. Statistically it is 4:10 ratio 
gender disparity in the career trajectories of husband and wife (Ekeocha, 2006).  Okeke 
(1999) posited that one can count the number of women in top management positions. 
Studies by Okpara (2007) and Nnadi (2004) revealed that 60% of husbands prevent 
their wives from accepting prominent positions. This unsatisfactory situation which 
persists in society today emphasizes the need for a pragmatic humanistic, futuristic and 
moral approach toward substantial shared domestic responsibility between husband and 
wife in household administration. In a nutshell the writer outlined the following reasons  
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to policise shared domestic responsibility among spouses in household administration. 
They are:  
1.    Improve avenue for family income  
2    .Promote team sprint (working together in harmony) 
3.     Confirm integration of technology revolution into family living  
4.     Propagate compassion for one another  
5.     Eradicates nagging and unnecessary argument  
6.      Resolve role conflict  
7.      Maximize children’s love for their parents  
8.      Instill sense of family value   
 
Household Administration versus Gender Equity   

Household administration in Nigeria particularly, the Igbo society seems not to 
have been given recognition in the quest for gender equity. Usually the basis for most 
manifestation of extreme forms of inequality in household administration is that they 
are stipulated by culture. In many parts of Nigeria culture empowers men to abstain 
from domestic responsibilities. Women silently suffer marginalization in household 
administration in spite of several campaigns and crusades on gender equality. By 
implication a lot has been said about gender equality but the aspect of shared domestic 
responsibility in families still remains an illusion. Parsons and Bales (1995) had argued 
long ago that division of labour in terms of men and women performing different roles 
is functional for the survival of the society. In the writer’s opinion, whatever shared 
domestic responsibility performed by men and women, rationality and objectivity 
should be incorporated. For instance, a breadwinner should be understood as one who 
‘wins’ bread for the family irrespective of sex. In Igbo perspective, if by virtue of 
circumstance, the wife happens to be the breadwinner of the home, people tend to look 
down on such families. The man may be nicknamed as “woman rapper”. This has 
undermined inert ability of wives to assist their husbands. Egbue (2005) observed that 
certain socio-cultural and economic factors have tended to have debilitating effect on 
the status of women. Furthermore; Gordon (1996) rated marginalization of women as a 
major impediment to socio-economic development.  
 

Federal Republic of Nigeria (2004) stressed that one of the aims  of education 
is raising a generation of people who can respect the worth and dignity of the 
individual, share responsibility for the common good of the society and respect the 
dignity of labour. Gender roles have been socially constructed and these have been 
found to be backward and unhelpful in the process of achieving the millennium 
development goals However, gender roles are created in the family, consolidated by 
society and maintained by the institutions of culture. Culture here is seen as a set of 
learned beliefs, customs and traditions common to families that are living together for a  
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long period of time. If the family is the creator of culture norms and values, it can also 
create new values that will promote gender equity (Ityavyar, 2004). One will not be 
mincing words to utter that sharing domestic responsibility by the spouse will enable 
them to achieve greater self-fulfillment and to contribute more fully to social and 
economic development of the societies. Ekeh (2009) opined that there is a mixed grill 
scenario whenever a wife needs help from the husband concerning domestic shores. 
The writers have observed a scene where a wife was battered mercilessly simply 
because she said to the husband ‘honey you should have helped me remind the house 
help to close the windows when the rain started since you were in the house This scene 
was an act of dehumanization which wives are compelled to face due to social 
construction in the classification of the roles and relationships of men and women in a 
given society. Carrie (2004:23) stated that “the inherent dignity and equal inalienable 
right of all members of the human family is the foundation of freedom, justice and 
peace in the world”. 
 
Recommendations  

Based on the discussion, the following recommendations were made. They are:  
1. Government should formulate a policy mandating traditional rulers to abolish 

norms, culture or tradition inhibiting full integration of gender equity in all 
aspects of living.  

 
3. Government should mount public enlightenment programme to re-orientate the 

public on the need to view husbands’ assistance to their wives as a 
revolutionary trend. 

 
4.         Husbands should be duly informed through media houses or Biblical teaching 

to realize that their wives are their help mates.  
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